Baltimore City’s water industry offers access to entry-level job
opportunities and to stable, well-paying careers with potential
job growth and advancement.

Through the Career Mentoring Program, participants receive basic job
readiness training, plus:
o Water industry career exploration

. Worksite tours and job shadowing experiences

o Connection with a career coach/mentor

. A summer job through YouthWorks

. Opportunities to interview for full-time, entry-level positions

The program is open to young adults between the ages of 18 and 24, with a high school diploma or GED, and who are
unemployed or underemployed, and are not currently engaged in job training or post-secondary education.
Applications accepted from Monday, Jan. 23 to Friday, Feb. 10, 2017. The program begins Feb. 21 and runs through
Friday, Aug. 11, 2017.

***Classes are held Mondays & Tuesdays from 10 a.m. to 1 p.m. (six hours a week)***
NOTE: A driver’s license is preferred, but not required.

Outcome: To date, 26 Baltimore City residents between the ages of 18 and 24 have completed the Baltimore City Water
Industry Youth Career Mentoring Program and are employed in full-time jobs within the water industry.

For more information, contact:

Anthony L. Greene, Internship Coordinator
Youth Services Division, MOED

101 W. 24th Street Baltimore, MD 21218
(410) 396-6722

agreene@oedworks.com
www.oedworks.com
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